
Average Monthly Wage Comparison
Between Men and Women in Jackson County

Employment
Category

Men Women Percentage
Women to Men

Men Women Percentage
Women to Men

Retail Trade $2,922 $1,871 64% $1,762 $1,208 69%
Gen. Merchandise $2,457 $1,757 73% $2,439 $1,655 68%
Clothing $2,439 $1,671 68% $1,390 $1,079 78%
Gas Stations $1,669 $1,384 83% $1,138 $1,092 96%
Sporting Goods $1,910 $1,279 67% $1,210   $   941 78%
Home Furnishings $3,183 $2,069 65% $2,072 $1,495 72%
      
Manufacturing $3,380 $2,355 70% $2,347 $1,671 71%
Food Manufacture $3,564 $1,984 56% $2,830 $1,512 53%
Wood Products $3,345 $2,603 78% $2,487 $2,017 81%
      
Construction $3,233 $2,139 66% $2,434 $1,782 73%
Specialty Trades $3,016 $2,039 68% $2,277 $1,725 76%
      
Wholesale Trade $4,022 $2,741 68% $2,878 $2,273 79%
Publishing $4,236 $3,117 73% $3,206 $2,535 79%
Broadcasting $3,856 $3,054 79% $2,936 $2,650 90%
      
Finance/Insurance $6,713 $3,194 48% $3,899 $2,372 61%
      
Educ. Services $3,142 $2,439 78% $1,790 $1,347 75%
Schools Elem/Sec $3,161 $2,363 75% $1,431 $1,133 79%
      
Healthcare $5,906 $2,706 46% $2,490 $1,848 74%
Hospitals $4,201 $3,077 73% $2,753 $2,125 77%
Social Work $1,870 $1,685 90% $1,240 $1,141 92%
      
Accomodations $1,495 $1,214 81% $1,044 $   923 88%
      
Food Service $1,444 $1,191 82% $1,015 $   897 88%
      
Management $5,601 $2,849 51% $2,817 $2,031 72%
      
Prof/Science/Tech $4,507 $2,500 55% $3,222 $1,994 62%
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Average Monthly Earnings Comparison 1991-2006
Between Men and Women in Jackson and Josephine Counties

Year Men Women Percentage
Women to Men

Men Women Percentage
Women to Men

 1991 $2,179 $1,261 57.8% $1,913 $1,143 59.7% 1991 $2,179 $1,261 57.8% $1,913 $1,143 59.7%
 1992 $2,242 $1,316 58.7% $1,967 $1,204 61.2% 1992 $2,242 $1,316 58.7% $1,967 $1,204 61.2%
 1993 $2,299 $1,347 58.6% $1,995 $1,224 61.3% 1993 $2,299 $1,347 58.6% $1,995 $1,224 61.3%
 1994 $2,350 $1,391 59.2% $2,036 $1,241 60.9% 1994 $2,350 $1,391 59.2% $2,036 $1,241 60.9%
 1995 $2,406 $1,438 59.8% $2,099   $1,292 61.5% 1995 $2,406 $1,438 59.8% $2,099   $1,292 61.5%
 1996 $2,447 $1,483 60.6% $2,169 $1,365 62.9% 1996 $2,447 $1,483 60.6% $2,169 $1,365 62.9%
 1997 $2526 $1,525 60.4% $2,257 $1,399 61.9% 1997 $2526 $1,525 60.4% $2,257 $1,399 61.9%
 1998 $2,640 $1,615 61.1% $2,290 $1,399 61.0% 1998 $2,640 $1,615 61.1% $2,290 $1,399 61.0%
 1999 $2,762 $1,695 61.3% $2,380 $1,478 62.1%  1999 $2,762 $1,695 61.3% $2,380 $1,478 62.1% 
 2000 $2,827 $1,751 61.9% $2,430 $1,530 62.9% 2000 $2,827 $1,751 61.9% $2,430 $1,530 62.9%
 2001 $2,895 $1,824 63.0% $2,481 $1,574 63.4% 2001 $2,895 $1,824 63.0% $2,481 $1,574 63.4%
 2002 $3,010 $1,905 63.2% $2,556 $1,632 63.8% 2002 $3,010 $1,905 63.2% $2,556 $1,632 63.8%
 2003 $3,093 $1,968 63.6% $2,641 $1,731 65.5% 2003 $3,093 $1,968 63.6% $2,641 $1,731 65.5%
 2004 $3,165 $2,071 65.4% $2,761 $1,823 66.0% 2004 $3,165 $2,071 65.4% $2,761 $1,823 66.0%
 2005 $3,282 $2,139 65.2% $2,829 $1,858 65.7% 2005 $3,282 $2,139 65.2% $2,829 $1,858 65.7%
 2006 $3,389 $2,230 65.8% $2,950 $1,911 64.8% 2006 $3,389 $2,230 65.8% $2,950 $1,911 64.8%
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is consistent across all major economic sectors and subsectors.
In the overarching category of retail trade, for instance, women in Jackson County 

earned 64 percent of what men earned each month in 2006. In retail subcatego-
ries, such as clothing, sporting goods and home furnishings, the disparity continued. 
Women who worked in clothing stores earned 68 percent of men, women in sport-
ing goods stores earned 67 percent of men, and women in home furnishings stores 
earned 65 percent of men.

In manufacturing jobs, Jackson County women earned 70 percent of what men 
earned each month in 2006. In construction, local women earned 66 percent of what 
men earned, while women in educational service jobs earned 78 percent of men.

Local women 
still earn less

The earnings gap between working men and women in 
Jackson County inched a little closer toward parity last year, 
but local women still have a long way to go before they reach 
equal footing with men.

According to 2006 wage fi gures compiled by the U.S. 
Census Bureau, the most current fi gures available, working 
women in Jackson County earned approximately 65.8 percent 
of what their male counterparts earned each month. In 2005, 
women earned 65.2 percent of what men brought home for 
the same work.

In the past 16 years, the wage gap between men and women 
in Jackson County has steadily shrunk. In 1991, for instance, 
women in Jackson County earned 57.8 percent of what men 
earned for the same work, according to the U.S. Census. How-
ever, at the current rate of change, it will take local women 
nearly 70 years to achieve wage equity with men.

The largest disparity between local men and women occurs 
in the higher-paying professions, which mirrors state and na-
tional trends, including management, healthcare, banking, and 
science and technology. The smallest wage disparities occur on 
the bottom rungs of the economic ladder, in such jobs as gas 
station attendants, food service workers and social workers.

In Jackson County, female managers earn 51 percent of 
what their male counterparts earn each month, according to 
the Census fi gures. In Jackson County, the average monthly 
earnings for male managers in 2006 was $5,601, compared to 
$2,849 for female managers. Women in professional, scientifi c 
and technical service jobs earned just 55 percent of what their 
male counterparts earned in 2006. In healthcare, local women 
earned just 46 percent of what men earned.

At the lower end of the wage scale, Jackson County women 
were closer to par with men. Female gas station attendants 
in Jackson County earned an average of $1,384 per month in 
2006, compared to $1,669 for men doing the same jobs. Wom-
en restaurant workers earned an average of $1,191 per month, 
while men in the same jobs earned an average of $1,444.

While the monthly earnings gap persists across all profes-
sions and industrial segments for both seasoned workers and 
hew hires, fi gures show that the gap between the sexes is 
smaller for new hires and then widens as time passes.

In Jackson County, for instance, newly hired female man-
agers earned an average of $2,031 in 2006 compared to 
$2,817 for male managers, or 72 percent as much as men. 
Women managers on the whole earned just 51 percent of 
their male counterparts.

In broadcasting, female new hires earned 90 percent of men 
in 2006, earning an average starting monthly wage of $2,650 
compared to $2,936 for men. In broadcasting as a whole, 
women earned just 79 percent of their male counterparts.

The wage disparity, gleaned from the U.S. Census Bureau’s 
Quarterly Workforce Indicators database (http://lehd.did.cen-
sus.gov/led/datatools/qwiapp.html) shows that the earnings gap 

The earnings gap:
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